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Improving livestoc

In March 2026, 90 smallholder
livestock farmers graduated after
completing a Livestock Farmer
Skills  Livestock Development
programme at the University of
Pretoria’s Faculty of Veterinary
Science.

The initiative saw participants
complete three modules covering

early disease identification,
freatment  and prevention,
production and seasonal

planning, and livestock marketing
and sales. The livestock farmers
were selected from areas around
Sibanye-Stillwater's  operations,
including 30 from the Lepelle-
Nkumpi  Local  Municipdality,
30 from the Rustenburg Local

g
7arming
the benefit of communities

Municipality and 30 from the
Madibeng Local Municipality.

By completing the programme,
the farmers have gained high-
levelknowledge and skills to boost
livestock productivity, improve
animal health and increase the
long-term profitability of their
farms.

During the graduation ceremony,

the Land Bank  provided
information on various finance
options available to help
farmers purchase land and
improve production. Sibanye-
Stilwater believes that the

agricultural sector is important
in empowering communities,
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providing long-term employment
and promoting the growth
of sustainable alternative
economies.

Go tokafatsa
temothuo ya
dirviwa gore e
sologele baagi
molemo

Ka Mopitlwe 2026, balemirui ba
diruiwa ba dikgwebopotlana ba
le 90 ba ile ba aloga morago ga
go fetsa lenaneo la Thabololo
ya Bokgoni jwa Temothuo ya
Diphologolo kwa University of
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Representatives from Bojanala District Municipality, Mineworkers Development Agency, University of Pretoria and
Sibanye-Stillwater congratulating the graduates
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Pretoria’s Faculty of Veterinary
Science.

Maiteko ano a ile a dira gore
batho ba ba nnang le seabe
ba dire dimmojule di le tharo
tse di akaretsang go lemoga
bolwetsi pele ga nako, kalafi le
thibelo, tlhagiso le thulaganyo
ya dipaka le papatso ya leruo le
go le rekisa. Balemirui ba diruiwa
ba tlhophiwe go tswa mo
ditulong tse di gaufi le ditiro tsa
Sibanye-Stillwater, go akaretsa
tse 30 go tswa go Mmasepala
wa Selegae wa Lepelle-Nkumpi,
tse 30 go tswa go Mmasepala
wa Selegae wa Rustenburg le
tse 30 go tswa go Mmasepala
wa Selegae wa Madibeng.

Fa balemirui ba feditse lenaneo
leno, ba na le kitso ya maemo
a a kwa godimo le bokgoni
jwa go dira gore diruiwa tsa
bone di oketsege, go tokafatsa
boitekanelo jwa diruiwa le go
oketsa poelo ya dipolasi tsa
bone ka lobaka lo lotelele.

Ka nako ya moletlo wa go
aloga, Land Bank e ile ya ntsha
fshedimosetso e e malebana
le mefuta e e farologaneng ya
matlole e e leng teng go thusa
balemirui ba dirviwa go reka
lefatshe le go tokafatsa thhagiso
ya lone.  Sibanye-Stillwater
o dumela gore lephata la
temothuo le botlhokwa mo go
matlafatseng baagi, mo go
flameleng ka ditiro tsa lobaka
lo lotelele le mo go rotloetseng
kgolo ya dikonomi tse dingwe
tse di tswelelang pele.

Some of the proud livestock farmers
who successfully completed the
programme

SAFETY
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Building capacity for traditional leaders

Go oketsa bokgoni jwa baeteledipele
ba setso

Representatives from Sibanye-Stillwater and Wits Business School pictured
with the graduating traditional leaders

Twenty traditional leaders from
Limpopo and the North West
province recently graduated
after completing a Finance
for Non-Financial Managers
programme organised by
Sibanye-Stillwater in partnership
with  the University of the
Witwatersrand’s Business School.

As part of the programme, these
leaders received ftraining in
corporate governance, including
aspects of financial management
and financial statement
interpretation. The ceremony

also saw the participation of the
Land Bank, which encouraged
graduates to use available
government services to fully use
their land.

Speaking atf the event, Thabisile
Phumo, Executive Vice President:
Stakeholder Relations at
Sibanye-Stillwater, praised the
commitment of the graduates,
and encouraged the fraditional
leaders to use what they have
learned to help their communities
develop their economies and their
entrepreneural ventures.

Baeteledipele basetso bale 20 ba
ba tswang kwa porofenseng ya
Limpopo le ya Bokoni Bophirima
ba ile ba aloga bosheng jaana
morago ga go konela lenaneo
la Finance for Non-Financial
Managers le le rulagantsweng
ke Sibanye-Stillwater ba dirisana
mmogo le University of the
Witwatersrand’s Business School.

Jaaka karolo ya lenaneo leno,
baeteledipele bano ba ile ba
thapisiwa mo tsamaisong ya
kgwebo, go akaretsa le dikarolo
tsa botsamaisi jwa tsa ditShelete
le tihhaloso ya pego ya ditshelete.

Gape mo moletlong ono Land
Bank e ile ya nna le seabe, eleng
seo se neng sa rofloetsa baalogi
gore ba dirise ditirelo tse di leng
teng tsa puso go dirisa lefatshe la
bone ka botlalo.

Fa a bua mo tiragalong eno,
Thabisile Phumo (EVP, Stakeholder
Relations at Sibanye-Stillwater) o
ne a akgola boineelo jwa baalogi,
mme a rotloetsa baeteledipele
ba setso go dirisa se ba se
ithutileng go thusa baagi ba bone
go thhabolola ikonomiya bone le
dikgwebo tsa bone.

Some of the traditional leaders proudly celebrating the successful
completion of the programme

Improving local livestock farmers
Go tokafatsa balemirui ba dirviwa bq selegae

Sibanye-Stillwater supports local
livestock farming to promote
local economic development
and job creation. This has seen
us partner with experts, businesses
and government to construct and
maintain  smallholder farmers
and improve the quality and
quantity of produce. Foot and
Mouth Disease (FMD) poses a
threat to the sector, and Sibanye-
Stilwater has actively been
involved in efforts to promote
animal vaccinations and ensure
the adoption of best practices by
local farmers.

As part of this, officials, led by

Sibanye-Stillwater Executive
Vice President, Stakeholder
Relations,  Thabisile  Phumo,

recently met with the North West
Province's MEC for Agriculture
and Rural Development,
Madoda Sambatha to explore
opportunities for collaboration.
The meeting focused on helping
communities vaccinate their
livestock and keep animals
healthy.

Sibanye-Stillwater e ema nokeng
temothuo ya dirviwa go rofloetsa
tlhabololo ya ikonomi ya selegae
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Delegation from the North West Provincial Department ;}jArgricuIture and
Rural Development together with Sibanye-Stillwater representatives

le go tlhama ditiro. Seno se
dirile gore re dirisane mmogo le
bomankge, dikgwebo le puso go
aga le go tlhokomela balemirui
ba dikgwebopotlana le go
tokafatsa boleng le selekanyo
sa nfshokuno. Bolwetse jwa
molomo le tlhhakwana (FMD) bo
tshosetsa lephata leno, mme
Sibanye-Stillwater e nnile le
seabe ka botlalo mo maitekong
a go rofloefsa go enfiwa ga
diphologolo le go netefatsa
gore balemirui ba diruiwa ba mo
lefelong leno ba dirisa mekgwa
e e molemo go gaisa ya go dira
jalo.

Jaaka karolo ya seno,
batlhankedi, ba ba eteletsweng
pele ke Motlatsa-Moporesidente
wa Khuduthamaga ya Sibanye-
Stillwater, Dikamano fsa
Bannaleseabe, Thabisile Phumo,
bosheng joana baile ba kopana
le MEC wa Temothuo le Thabololo
ya Magae mo porofenseng ya
Bokone Bophirima, Madoda
Sambatha, go batlisisa ditshono
fsa go dirisana mmogo. Kopano
eno e ne e tlhhomile mogopolo
thata mo go thuseng baagi go
enta leruo la bone le go boloka
diruiwa di itekanetse.

TRAINS

CAN KILL

No matter what vehicle
you drive or how fast
you walk, always STOP
at level crossings or risk
injury or death!

|
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Helping matric learners

|
Matric learners receiving study guides donated by Sibanye-Stillwater
together with Engen and Royal Bafokeng Institute

Sibanye-Stillwater, in collaboration
with  Engen and the Royal
Bafokeng Institute (RBI), recently
donated Mathematics, Physical
Science, Accounting, Life Science
and Maths Literacy guides to
grade 12 learners at Tshukudu
High School in Photsaneng,
Rustenburg, fo support learners
with preparation for their final
exams.

The donation forms part of our
ongoing efforts to improve
learner performance and build
educational capacity at schools
in host communities. Tshukudu
High School previously received

Go thusa baithuti ba marematiou

tablets and smartboards
donated by Sibanye-Stillwater
and is part of our ongoing
maths and physical science
support programme  which is
implemented at 34 schools
around our operations.

Beyond these initiatives,
Sibanye-Stillwater continues
to invest in quality education
within  communities  through
the construction of classrooms,
refurbishment of laboratories,
learner support programmes,
university bursaries and graduate
infernship opportunities amongst
others.

Sibanye-Stillwater, ka tirisano-
mmogo le Engen le Royal
Bafokeng Institute (RBI), bosheng
jaana ba ile ba ntsha meneelo
ka dikaelo tsa Mathematics,
Physical Sciences, Accounting,
Life Science and Maths Literacy
go baithuti ba marematiou
kwa sekolong se phahameng
sa Tshukudu kwa Photsaneng,
Rustenburg, go ema baithuti
nokeng fa ba ipaackanyetsa
ditlhatlhobo tsa bone tsa bofelo
jwa ngwaga.

Moneelo ono ke bontlhanngwe
jwa maiteko a rona a a
tswelelang o go tokafatsa
firo ya baithuti le go oketsa
bokgoni jwa go ruta kwa
dikolong tse di mo baagi ba
nnang gone. Mo nakong e e

fetileng sekolo se phahameng

sa Tshukudu se amogetse di-
tablets le di-smartboards go
tswa go Sibanye-Stillwater mme
ke bontlhanngwe jwa lenaneo
la rona le le tswelelang pele la
go tshegetsa thuto ya dipalo le
saense ya mmele le le dirisiwang
ke dikolo dile 34 mo mafelong a
re dirang mo go one.

Mo godimo ga moo, Sibanye-
Stilwater e tswelela pele
go beeletsa mo thutong ya
boleng jo bo kwa godimo mo
baaging ka go aga diphaposi
tsa borutelo, go ntshwafatsa
dilaboratori, mananeo a go
ema baithuti nokeng, dibasari
tsa kwa yunibesithing le ditshono
fsa gore ba ba alogang ba
ithutele firo, gareng ga ftse
dingwe.
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Learners excitedly receiving the study guides provided

Ensuring access to further education

Go netefatsa gore baagi ba fitlhelela
thuto e e oketsegileng

As part of our effort to improve
community access to quality
education and opportunities,
Sibanye-Stillwater has provided
1,669 bursaries across our South
African operations since 2016. Our
Top Achievers Programme, run
between 2019 and 2025 formed
part of this, providing bursaries to
top performing matriculants. It
supported 72 learners, 40 across
our PGM operations of which 22
were female.

Currently 26 of these learners are
in the fields of accounting and

finance (eight), mechanical
engineering (nine), actuarial
science (two) and even

psychology (two) and social work
(one). Nine learners covered by
the programme have since
graduated, with seven of these
being absorbed into our internship
programme. These included two
who are completing accounting
degrees, two chemicalengineering
and one each in the fields of
mining engineering, metallurgy
and metals, and geology. The
internship programme ensures that

we empower the youth and also
remain a modern mining company
which is able to retain talent and
incorporate new technologies and
understandings fo improve safety
and efficiency.

Jaaka bontlhanngwe jwa maiteko
arona a go dira gore baagi ba
fitthlele thuto le ditshono tsa
maemo a a ko godimo, Sibanye-
Stillwater e ile ya ntsha dibasari di
le 1,669 go ralala Aforika Borwa mo
mafelong are dirang mo go one fa
esale go floga ka 2016. Lenaneo la
ronala Top Achievers, le le neng le
fsamaisiwa magareng ga 2019 le
2025 e ne e le bonflhanngwe jwa
seno, eleng go tlamela ka dibasari
go baithuti ba marematlou ba ba
gaisitseng mo dithutong tsa bone.
E thusitse baithuti ba le 72, ba le
40 mo ditirong tsa rona tsa PGM,
mo go bone ba le 22 ke basadi.

Ga jaana baithuti bano ba le 26
ba mo dikarolong tsa diakhaonto
le tsa ditshelete (ba le robedi), tsa
boenjenere jwa meftshini (ba le
robongwe), saense ya actuarial
(ba le babedi) le eleng tsa

Top achievers who were awarded bursaries pictured with their parents at
the launch in 2019

thutatlhaloganyo (ba le babedi)
le tiro ya loago (a le mongwe).
Baithuti ba le robongwe ba ba
akaredifsweng mo lenaneong
leno ba setse ba alogile, mme
bale supa ba bone ba tsene mo
lenaneong la rona la go ithutela
tiro. Bano ba ne ba akaretsa ba
le babedi ba ba konelang dikirii
ya bone ya fsa diakhaonto, bale
babediba thutego ya boenjenere
jwa dikhemikale le a le mongwe

wa thutego ya boenjenere jwa
meepo, metallurgy le metale
le geology. Lenaneo leno le
netefatsa fare maatlafatsa baswa
le gore gape re tswelele go nna
khampani ya segompieno ya
meepo e e kgonang go boloka
falente le go dirisa dithekenoloji
fse diswa le go tlhhaloganya tsela
ya go tokafatsa pabalesego le
bokgoni.
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Improving maths and science education

Go tokafatsa thuto ya dipalo le saense

Since 2021, Sibanye-Stillwater
has implemented a maths and
physical science programme
at 34 secondary schools in host
communities. The programme

includes remedial afterschool
classes for grades 10 to 12,
Saturday revision classes for

Grade 12s, quarterly training for
educators and is aligned to the
national curriculum. It supports the
Department of Basic Education
tfo achieve a higher pass rate in
maths and physical science and
encourages learners fo choose
maths and physical science
to improve their future career
opportunities.

In 2025, schools benefiting from
this programme outfperformed
the North West province results
by 3.6 percentage points in
maths and 4.6 percentage
points in physical science. The
best performing schools were
Machadam Combined School
in Mooinooi, which received a
100% pass rate for maths and
physical science in 2025, and
Thaba Morula Secondary School
in Segwaelane, which achieved
an 85.7% pass rate in mathematics
and 96.3% in physical science.
Learners in these schools received

Saturday maths and science tutorial classes in Rustenburg

16 distinctions for mathematics
and 8 for physical science in 2025.

Sibanye-Stillwater supported
teaching and training programmes
in  combinatfion with  other
complementary efforts to
construct schools, renovate maths
and science labs and build school
playgrounds and sports facilities,
to enhance access to quality
education.

Fa esale ka 2021, Sibanye-Stillwater
e fsenfse tfirisong lenaneo la dipalo
le saense ya mmele kwa dikolong
fsa sekondari di le 34 mo baagi
ba nnang gone. Lenaneo leno le
akaretsa dithuto fsa tharabololo
tsa morago ga sekolo fsa mophato
wa 10 go ya go 12, dithuto tsa
poeletso  tsa  Matlhatso  tsa
Mophato wa marematlou, thapiso
ya kgweditharo ya barutabana
le go tsamaisana le kharikhulamo
ya bosetShaba. E ema Lefapha
la Thuto ya Motheo nokeng go
fitlhelela selekanyo se se kwa
godimo sa phalolo mo dirutweng
tsa dipalo le saense ya mmele
mme e rotloefsa baithuti go
tlhopha dipalo le saense ya mmele
go tokafatsa ditshono tsa bone tsa
go bona firo mo isagweng.

)
e

Educators during one of the educator

Youth tutors being trained by TLOU Institute

Ka 2025, dikolo tse disologetsweng
molemo ke lenaneo leno diile tsa
feta dipholo tsa porofense ya
Bokone Bophirima fsa dipalo ka
diperesente fse 3.6 le diperesente
tse 4.6 mo saenseng ya mmele.
Dikolo tse di dirang senfle go
gaisa fsotlhe e ne e le Machadam
Combined School kwa Mooinooi,
e e iponetseng selekanyo sa go
falola sa diperesente tse 100 mo
dipalong le saense ya mmele ka
2025, le Thaba Morula Secondary
School kwa Segwaelane, e
e fitlheletseng selekanyo sa
diperesente tse 85.7 mo dipalong
le diperesente fse 96.3 mo
saenseng ya mmele. Baithuti ba

development sessions

ba mo dikolong tseno ba falotse
ka dinaledi mo dithutong dile 16
fsa dipalo le dile 8 tsa saense ya
mmele ka 2025.

Sibanye-Stilwater e thusitse
mananeo a go ruta le go thapisa
mmogo le maiteko a mangwe a
flaleletso a go aga dikolo, go
flhabolola laboratori ya saense
le dipalo le go aga mabala a
go tshameka a dikolo le mafelo
a metshameko, go tokafatsa
phitlhelelo ya thuto ya boleng jo
bo kwa.

Weekend maths and science lessons at

Tshukudu High School

WE ENAB

NOT JUST M

MORE THAN 12 YEARS OF TRANSFORMING LEARNING

ENVIRONMENTS AND SUPPORTING TEACHERS

Scan the QR code or visit
www.sibanyestillwater.com/
sustainability
to access our Social
and Labour Plan project
reports, available under the
‘References’ section on the

page
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Improving community safety
Go tokafatsa pabalesego ya baagi

Since the start of the vyear,
the Bojanala Wellness and
Safety Centre (BWSC), which
was established in partnership
with local communities and
supported by Sibanye-Stillwater,
has run programmes to help
keep communities safe. The
centre conducted six fire safety
awareness campaigns  across
schools and early learning
centres, including at Rethusitswe
Pre-School, Jehovah's Angels
Pre-school, Nkukime  Primary
School, Bapo Primary School,
Good Hope Early Learning
Cenfre and Maruatona Primary
School.

These  campaigns reached
470 learners, educating them
on the dangers of fires and
involving them in efforts to
improve fire detection and
safety in the community. These
engagements also identified
critical safety gaps, including
lack of fire safety equipment,
unsafe infrastructure,  limited
emergency preparedness, and
the need for further interventions
such as fire drills and first aid
fraining.

In addition, the Bojanala Wellness
and Safety Centre has contfinued
to strengthen relationships with
community  policing  forums
and the South African Police
Service in local communities to
improve community safety and
coordination.

BWSC has, since its establishment
in 2024, been supporting
the communities in the 16
wards of the Bojanala District
Municipality to reduce crime,
combat gender-based violence
(GBV), and access safety
and emergency training. The
initiative is community centred
and seeks fo also insure that
interventions on  community
safety and  wellbeing are
integrated with tackling other
critical community challenges.

Fa esale ka tshimologo ya
ngwaga, Bojanala  Wellness
and Safety Centre (BWSC), e e
flhomilweng ka tirisanommogo
le baagi ba selegae e bile e
engwa nokeng ke Sibanye-
Stillwater, e nnile le mananeo a
go thusa go boloka baagi ba
sireletsegile. Lefelo leno le ile la
tshwara matsholo a le marataro
a go nfsha tshedimosetso ka
pabalesego ya molelo mo
dikolong le kwa ditikwatikweng
fsa thuto tsa bana, go akaretsa
le kwa Rethusitswe Pre-School,
Jehovah's Angels Pre-school,
Nkukime Primary School, Bapo
Primary School, Good Hope Early
Learning Centre le Maruatona
Primary School.

Matsholo ano a ile a fitlhelela
baithuti ba le 470, a ba ruta ka
dikotsi tsa melelo le go ba thusa
gore ba lemoge molelo ka pele
le pabalesego ya baagi. Gape
maitlamo ano a ile a supa

moo pabalesego e flhaelang

teng, go akaretsa le go tlhoka

didirisiwa fsa pabalesego
ya molelo, dipopegotheo
tse di sa babalesegang, go

sa ipaakanyetsa maemo a
tshoganyetso mo go lekaneng,
le go thhokega ga go tsereganya
go ya pele go tshwana le ikatiso
ya go ipaakanyetsa fa molelo o
ka nna teng le katiso ya thuso ya
potlako.

Mo godimo ga moo, Bojanala

Wellness and Safety Centre
e fsweletse go nonotsha
dikamano le diforamo tsa

sepodisi tsa baagi mmogo le
Tirelo ya Sepodisi sa Aforika
Borwa mo baaging ba lefelo
leno go tokafatsa pabalesego
ya baagi le dithulaganyo tsa
bone.

BWSC, fa e sale e tlhomiwa ka
2024, e ntse e tshegetsa baagi
ba ba mo dikantorong di le 16
tsa Mmasepala wa Kgaolo ya
Bojanala go fokotsa bosenyi,
go Iwantsha tirisodikgoka e e
ikaegileng ka bong (GBV), le go
fitlhelela katiso ya pabalesego le

ya tshoganyetso. Maiteko ano
a lebisitswe thata mo baaging
mme a leka go netefatsa gore
dikgato tseno tsa go dira gore go
nne pabalesego le boitekanelo
jwa baagi di kopanngwe le
go rarabolola dikgwetlho fse
dingwe fsa botlhokwa tsa baagi
tsa go bona tlhhokomelo.

Learners at Maruatona and
Nkukime Primary Schools

receiving fire safety lessons

Lonplats Marikana Community Development Trust uplifts communities

The Lonplats Marikana
Community Development Trust
was established in 2014 as part
of a community ownership and
empowerment structure to the
deep socio-economic needs of
the communities surrounding the

166

beneficiaries

16,677,331.39
Spend since 2019

22,490

beneficiaries

Spend since 2019

Bursaries

Food parcels

17,687,696.80

Marikana operations. Funded by
dividends received from its 0.9%
shareholding in the Marikana
operations, it supports projects

tackling  hunger,  elevating
education, unlocking youth
potential, and strengthening

Dignity packs

social cohesion.

Since 2019 the frust has spent
over R53 million in support of the
community. It provided bursaries
to 166 individuals, dignity packs
to 4,500, food parcels benefiting

4,500

beneficiaries

1,543,403.10
Spend since 2019

Mobile clinics

11

wards have benefitted

12,002,011.80
Spend since 2019

School shoes

Driving school

over 22,490 and supported a
driving school programme which
frained 80 community members.
It also funded the purchasing of
six mobile clinics which operate
across all eleven regional wards.

11,143

beneficiaries

3,012,960.31
Spend since 2019

80

beneficiaries

479,720.00
Spend since 2019
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Transforming communities through development

Established in 2016 and officially
launched in 2023, the Sibanye
Rustenburg Mine Community
Development Trust (SRMCDT)
seeks to drive transformation in
the Rustenburg and Madibeng
local municipalities. The Trust
ensures that mining brings real
change fo local communities and
gives people the tools they need
to build a better future.

Initiatives and impacts
Between 2024 and 2025, the Trust

invested over R29.8 milion for
community projects alone.

Previous projects include:

e Investments of R712,208 to
improve early detection and
survival rates of childhood
cancer and frain over 1,100
in early detection of cancerin
partnership with the Childhood
Cancer Foundation

e Donated five response vehicles
and ambulances to the North
West Department of Health
valued at R5 million

e R1.5 milion invested to train
and employ 25 youth in smart
farming, food security projects,
and business development
skills in partnership with Youth
Health Africa (YHA)

Career development
programme implemented
reaching over 770 learners
R9.97 million invested in youth
work experience scheme
and R2.5 million invested in
agriculture living laboratory
8,490 people reached through
an HIV prevention and skills
development programme

27 GBVF container pods to
be delivered in Rustenburg
churches - 18 currently
delivered valued at R2.1 million
43 farmers supported across
emerging and commercial
farms and 48 families provided
with  psychosocial support
through the Building Disability

Inclusion programme

e R5 milion invested in the
construction of multipurpose
sports and ablution facilities

e Investments of over R3.5
million to upgrade school
sanitation and water access
in partnership with Gift of the
Givers and a further R3.9 million
for the eradication of pit toilets

By strategically investing in these
critical areas, and integrating
sustainability into all its initiatives,
the Trust is building a foundation
for self-sufficient communities that
can thrive beyond mining.

The Bapo Ba Mogale Local
Economic Development Trust was
established to drive economic
participation and community
development of the Bapo Ba
Mogale community, which resides
in the North West province. The
Trust was established in 1998 by
Lonmin, which was acquired
by Sibanye-Stillwater in 2019. It
receives funding from a 0.9%
stake in the Sibanye-Stillwater
EPL and WPL operations. It
focuses on education, enterprise
development, infrastructure, and
social welfare amongst others.

Initiatives and impacts:

The Trust has supported over
R130 milion in community

Building 5 ihriVing B;

investments, in partnership with
businesses, especially Sibanye-
Stillwater.

As part of this, the Trust:

e provides annual food vouchers
for the elderly and disabled

* invested over R500,000 in
funding to 30 small businesses
to foster entrepreneurship
and job creation - 15 are now
Sibanye-Stillwater vendors as
a result of the success of the
initiative

* provided training fo teachers
and financial support to nine
early childhood centres in the
North West in partnership with
Sibanye-Stillwater

e donated wheelchairs and

po community

assistive devices

awarded bursaries to over
25 learners, including seven
matric top achievers
partnered  with  Sibanye-
Stilwater to launch the
Ditlou Bee Farming project
in  Bapong, North West,
which has produced over
250kg of honey to date.
Visit www.beeafrican.africa to
view their products and make
your purchase

tfogether  with Sibanye-
Stillwater, Agriculfure Research
Centre (ARC) and the
Department of Agriculture
and Rural Development,
implemented a livestock
programme, which assists
participating local farmers

with stock management and
fraining. Caftle camps, crush
pans, and scales for farmers
were also constructed

e is currentfly involved in the
construction of six grade R
classes budgeted at R40 million

The work of the Trust ensures that
the financial gains from mining
activity franslate into tangible
socio-economic improvements

for the community.

<
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Netball team flies high

Two talented netball players from
the Sibanye-Stillwater Marikana
Netball Team, Miranda Busakwe
and Angake Gcelu were recently
selected to participate in the North
West Province District trials. Both
athletes showcased exceptional
skill and determination during the
selection process, earning them a
place in the provincial trials held
in Potchefstroom.

Angake was also selected to
join the North West Flames, after
progressing  through  several
competitive rounds against the
province's top athletes and
showing impressive skill and
teamwork. The team competes
in the high-performance Telkom
Netball League (TNL), which is
recognised as one of South Africa’s
leading semi-professional netball
competitions.

B

Sibanye-Stillwater employees, Miranda Busakwe and Angake Gcelu, who
were recently selected to participate in the North West Province’s Netball
District trials

Setlhopha sa Netball se dira bontle tota

Batshameki ba le babedi ba ba
nang le bokgoni ba ba tswang
kwa Setlhopheng sa Sibanye-
Stilwater sa Marikana Netball,
Miranda Busakwe le Angake
Gcelu, ba ne ba tlhophiwa
bosheng jaana go nna le seabe
mo ditekeletsong tsa kgaolo ya
Porofense ya Bokone Bophirima.
Batshameki ka bobedi ba ile ba
bontsha bokgoni jwa maemo a
a kwa godimo le boikemisetso
ka nako ya thulaganyo ya ntlha
ya go tlhopha batshameki,
mme seno se ne sa ba tsenya
mo ditekeletsong tsa maemo
a a kwa godimo tsa porofense
tse di neng di tshwaretswe kwa
Potchefstroom.

Angake le ene o ile a tlhhophiwa
gore a nne karolo ya North
West Flames, morago ga a
sena go fswelela pele mo
metshamekong e le mmalwa
ya kgaisano kgatlhhanong le
batshameki ba maemo a a
kwa godimo ba porofense le go
bontsha bokgoni le go kgona
go dira le setlhopha ka tsela e
e kgatlhisang. Setlhopha seno
se gaisana mo Telkom Netball
League (TNL) e e dirang ka tsela
ya maemo a a kwa godimo,
e e ifsegeng jaaka nngwe ya
kgaisano e e di gaisang mo
Aforika Borwa tsa metshameko
ya netball e e tlogang e nna ya
porofeSenale.

Supporting road safety

gffo in Rustenburg

-]

Representatives from the Department of Home Affairs, Rustenburg Local
Municipality, emergency and transport services and other mining houses
at the N4/R24 Waterval interchange road safety campaign

Sibanye-Stillwater recently
participated in road and rail safety
campaigns organised at the busy
N4/R24 Waterval interchange
and Ké Railway Level Crossing
in Rustenburg. These campaigns
brought together multiple
stakeholders including Glencore,
Transnet, the Rail Safety Regulator,
the Department of Home Affairs,
the Road Accident Fund, Impala
Platinum, the South African Police
Service and the Rustenburg
Local Traffic Department. This
collaborative initiative allowed
stakeholders to directly engage
with motorists and pedestrians to
raise awareness around responsible
driving and compliance with road
and rail safety regulations. The
N4/R24 Waterval interchange
engagement was also atfended
by the Executive Mayor of
Rustenburg, Councilor  Shiela
Mabale-Huma, who joined the
partners in reinforcing critical road
safety awareness messages.

The initiative forms part of the
company's ongoing commitment
to promoting road and rail safety
and supports efforts to reduce
accidents along South Africa’s
key national routes.

Bosheng jaana Sibanye-Stillwater
e nnile le seabe mo matsholong
a pabalesego ya ditsela le
diporo a a rulagantsweng kwa

makopanelong a a tthanaselang
a N4/R24 Waterval le Ké Railway
Level Crossing kwa Rustenburg.
Matsholo ano a ile a kopanya
batho ba le banfsi ba ba
amegang go akaretsa Glencore,
Transnet, Molaodi wa Pabalesego
ya Seporo, Lefapha la Merero ya
Selegae, Letlole la Dikotsi tsa mo
Mebileng, Impala Platinum, Tirelo
ya Sepodisi sa Aforika Borwa le
Lefapha la Pharakano la Selegae
la Rustenburg. Maiteko ano a a
kopanetsweng aile aletla batho
ba ba amegang gore ba dirisane
ka tlhhamalalo le bakgweetsi le
batsamayakadinao go dira gore
go nne le kitso malebana le go
kgweetsa ka maikarabelo le go
ikobela melao ya pabalesego ya
mo ditseleng le mo diporong. Kwa
makopanelong a N4/R24 Waterval
go ne gape go na le Mmatoropo
wa Rustenburg, Mokhanselara
Shiela Mabale-Huma, yo o ileng
a nna le seabe mo go gatiseng
melaetsa ya botlhokwa ya go
itsise batho ka pabalesego ya
mo tseleng.

Maiteko ano ke karolo ya maitiamo
a khampani a a tswelelang go
rotloetsa pabalesego ya ditsela
le diporo mme a ema nokeng
maiteko a go fokotsa dikotsi
mo ditseleng tsa botlhokwa tsa
bosetshaba tsa Aforika Borwa.

STAY INFORMED ABOUT OUR JOB OPPORTUNITIES

ACCESS JOB OPPORTUNITIES ON THE ULWAZI APP

Make the Ulwazi community engagement platform your trusted
source for vacancies and recruitment updates at Sibanye-Stillwater.

Use the app to:

» qaccess current job opportunities

« stay informed and protected from job scams

REMEMBER:

Report any suspicious job adverts or people selling jobs by calling our tip-offs anonymous on 0800 001 987

Sibanye-Stillwater will never charge fees for jobs, interviews, or medicals.

we are one

c .
Gtillwater

Register by scanning
the QR code or by
dialling *134*20042# or
by visiting
https://uvlwazi.datafree.

co

It only takes a few easy
steps to get
connected.

|
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Step-by-step guide to complaints and grievance procedure

To log a grievance, email communityrelations@sibanyestillwater.com
Report unethical behaviour at sibanyestillwater@tip-offs.com

48 hours grievance/complaint
registered and acknowledged

.

.

Receive grievance/complaint

Walk-ins: ESD Centres and Community Affairs
Department offices

Anonymous hot-line: 0800 495 400

Email: communitycomplains@sibanyestillwater.com or
communityrelations@sibanyestillwater.com

Third party referrals i.e South Africa Human Rights
Commission, Local Councillors, Municipal offices,
Traditional Authority, Community Leaders,
Non-Governmental Organisations/ Community Based
Organisations the Department of Mineral and Petroleum
Resources (DMPR)

Registration of grievance/complaint into the Issue
Register/Pivot

Acknowledgement of receipt to complainant by
Community Affairs Department in language and form
of communication complainant is comfortable with

48 hours internal review of
grievance/complaint

Assess nature of grievance/complaint
Allocation to relevant department

Depending on nature of grievance/
complaint, investigation process
outlined by department

Community Affairs Department to liaise with the
department assigned to investigate the grievance/
complaint if additional information required from

STEP 2% I
4 P

S'IEP LI@

complainant

.

Investigation and fact finding

Investigation to commence led by the department
representatives assigned to the case

Department representative to provide outcome of the
investigation to Community Affairs Department then
Community Affairs Department to liaise with the
complainant to schedule a suitable time to give
feedback on the outcome of the investigation

.

Department representatives assigned to the case to
provide feedback within 5 working days

Feedback to complainant on

Grievance/complaint resolved

.

Grievance/complaint not resolved

Independent mediation/facilitation

Litigation

.

outcome of investigation
Feedback provided to complainant in a set-up that is
most suitable to them such as a meeting, written (letter
or email) or telephone feedback depending on the
nature of complaint/grievance
Feedback provided in a language preferred by the
complainant
Feedback from complainant fo be documented. Issue
remains closed once feedback has been provided to
the complainant

Community Affairs Departmentt to liaise with
complainant(s) if satisfied with the outcome of the
investigation and the response from the business

If complainant (s) is/are satisfied with outcome of the
investigation the Community Affairs Department will
capture the issue as resolved/closed in Issue
Register/Pivot

If complainant(s) is/are not satisfied with the outcome
of the investigation, the issue will be captured as open
on the Issue Register/Pivot and escalated to the
management representative for the responsible
department

The alternative step following failure to resolve the
issue internallly is to be referred to an independent
mediator/ facilitator

Following outcome of the mediation efforts, if the
complainant(s) is/are satfisfied with outcome, the
issue will be captured as closed on the system and
the recommendations implemented by
Sibanye-Stillwater

If complainant(s) is/are not satisfied with outcome from
independent mediator/facilitator they can exercise
their right to approach the courts to litigate against
Sibanye-Stillwater

T D Gl e 000

HELP US STOP JOB SELLING

CAMS

Don't be fooled by scammers;

SPOT THE SIGNS

All Sibanye-Stillwater job adverts and

learning opportunities are advertised on
www.sibanyestillwater.com/careers/job-
openings/ in newspaper ads and by
direct recruitment by TEBA.

Sibanye-Stilwater does not charge any

@ fees or payment for jobs, an interview, or
medical check-ups.

on social media or by sending an SMS.

f Sibanye-Stillwater does not advertise jobs ‘

A genuine recruiter or employer WI||
not ask you for money. If any job offer :
s requires you to pay a fee in advance, it is

probably a scam.

COMMUNITY ENGAGEMENT
AND DEVELOPMENT

ENTERPRISE & SUPPLIER
DEVELOPMENT (ESD)

Marikana
Sibanye-Stillwater ED, 95 Karee Street,
Mooinooi, 0325

Lesego Makgale
Lesego.Makgale@sibanyestillwater.com

Mmereki Legoale
Mmereki.Legoale@sibanyestillwater.com

Rustenburg
Sibanye-Stillwater ED, Hex River Complex
Old Mine Road, Rustenburg

Nwabisa Mgolozeli
Nwabisa.Mgolozeli@sibanyestillwater.com

Joyce Mabe
Joyce.Mabe@sibanyestillwater.com
PMR Brakpan

1 Platinum Road, Vulcania, Springs

Keamogetswe Taele
Keamogetswe.Taele2@sibanyestillwater.com

Marikana
Sibanye-Stillwater ED, 95 Karee Street,
Mooinooi, 0325

Awakhe Mabanga
Awakhe.Mabanga@sibanyestillwater.com

Oarabile Modibana
Oarabile.Modibana@sibanyestillwater.com

Rustenburg and Kroondal
32B Heystek Street, Rustenburg CBD

Karabo Masilo
Karabo.Masilo@sibanyestillwater.com

SUPPLIER MANAGEMENT

Farayi Mangwende
Farayi.Mangwende@sibanyestillwater.com

To register to be a vendor or to access tenders, please visit

www.sibanyestillwater.com/suppliers/
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